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PCE + Credit Mobility Pathways

Please introduce yourself in the chat and share your purpose for
attending today’s webinar.

 Today’s presenters/agenda:
O 5 min: Christi: PCE overview
O 15 min: Credit Mobility grants
m Jackie: focus on adult learners/employer partnership
m Sue: SEIU grant (apprenticeship model)

m Christi: non-credit to credit options (i.e. ed2go, bilingual ed. and microcredentials
and stackable credentials)

O 15 min: Christi: (LER Accelerator) LERs, Micro/Stackable credentials, digital wallet
m 5 min: Karen: iQ4 pilot
o 10 min: Q&A
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Presenter Notes
Presentation Notes
Christi:

Agenda
11:00 - 11:05 AM | EWU PCE Overview - Christi
Introduction to Professional & Continuing Education services and mission
11:05 - 11:15 AM | PCE Proforma - Ashley
Financial models and faculty compensation structure
Customized PD models
Current and future for-credit PCE offering
History of T.R. program and introduction to Karen
11:15 - 11:25 AM | Academic Program Highlight - Dr. Karen Wenzel
Therapeutic Recreation with PCE
Program evolution and current offering
Resources and outreach
LER Implementation (iQ4)
11:25 - 11:30 AM | PCE Marketing
Marketing support and program promotion strategies
11:30 - 11:45 AM | SRA Certification overview - Dr.Jackie Coomes
Certificate process, mobility of PCE for non-catalog programming
Faculty PCE offering process (linked here)
11:45 AM - 12:00 PM | Open Discussion
Q&A session
Faculty feedback and ideas
Next steps and follow-up opportunities 
Save the Date: May 13th, 2025 : PCE + Credit Mobility Pathways


PCE + Credit Mobility Pathways

PCE Vision Statement: Our vision is to be a leader in providing
high-quality professional and continuing education programs
aligned to workforce demands that empower individuals to
enhance their skills, advance their careers, and achieve their
personal and professional goals.

PCE Mission Statement: Our mission is to deliver relevant,
innovative, and accessible professional and continuing education
programs that meet the evolving needs of learners in a rapidly
changing professional landscape. We aim to provide lifelong
learning opportunities that promote personal growth, career
advancement, and organizational success.
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Presenter Notes
Presentation Notes
Christi: The EWU Professional & Continuing Education (PCE) unit has been updating its infrastructure and rebuilding its programs by collaborating with faculty, administration, and industry partners to identify, develop, and deliver high-quality and innovative offerings. EWU PCE is uniquely positioned to build programming that maximizes its mission to serve the community, industry, and corporations throughout the Inland Northwest and beyond. In late fall 2022, a cross-departmental task force gathered to build a robust PCE unit. The task force identified needed staff and worked with IT to select a continuing education platform which is CampusCE.
�…..what more history needs added here?
By implementing this strategic plan, we aim to position ourselves as a leading provider of professional and continuing education, meeting the evolving needs of learners and contributing to their personal and professional success. The plan and its elements are informed by EWU’s mission, vision and values which are integrated into this Strategic Plan and represent part of the EWU culture.    



PCE + Credit Mobility Pathways

o
What does PCE do? SHhlE
Non-credit bearing courses . &
Credit-bearing courses
Customized PD [E%_]
i

Why is PCE needed?

Low barrier to entry/reentry
Designed for working professionals (4.2m SCNC)
Aligned to workforce needs
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Presenter Notes
Presentation Notes
Christi:


What are Non-Degree Credentials?

Type

Awarding Organization(s)

Criteria for Awarding

For-credit certificates

Non-credit certificates

Industry certification

Occupational or
professional licensure

Apprenticeship

Badges and
microcredentials

Educational institution

Educational institution,
workplace, private provider

Industry body or governmental
agency

Governmental agency

Governmental agency and/or
union

Educational institutions, private
training provider

Completion of a sub-baccalaureate credit
educational program, usually less than one
year

Completion of an educational program

Demonstration of skills, typically through
examination based on industry or
occupational standards

Demonstration of skills in a specific
occupation and sometimes also completion
of an educational program; requirement to
enter some occupations

Completion of structured educational and
workplace program based on industry and
occupational standards

Completion of a short program of study or
demonstration of a targeted set of skills
(Rutgers, 2023)

PCE Webinar: May 13, 2025
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Presenter Notes
Presentation Notes
Christi: A credential is issued by a third party with authoritative power and is proof of an individual's qualification or competence in a given subject. Certification is another form of validating an individual’s educational or professional achievement. Although not as scrutinous or lofty as credentialing, certification is still a formal process that recognizes and validates an individual’s qualifications in a certain subject.
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Presenter Notes
Presentation Notes
Christi introduce LERs and Credit Mobility Pathways at EWU; 5 grant funded initiatives at EWU


Deliverables by June 2025 )

« Up to 45 lower-division credits awarded for Led by ITHAKA S+R and Complete College America
apprenticeships in Behavioral Health, Peer Gounseling, e 11 grantees - streamlining credit mobility infrastructure
and Substance Use Disorder. and internal processes.

« Direct graduate pathways for SEIU-funded bachelor’s e Expanding and aligning articulation agreements and
students into EWU’s MBA Health Services, MSin workforce partnerships.

Organizational Leadership, and MPH. EASTERN ¢ Engaging faculty and staff across departments in credit

« Implementing Credit Predictor Pro to improve recognition and application toward degrees.
transparency in transfer credit evaluations. WASHINGTON UNIVERSITY e Awarding credit for prior learning from many valid

 Feasibility study on expanding apprenticeship sources and through many pathways.

Karticulation to EWU'’s Psychology degree programs. ) c re d it M o) b i lity {'ntes_f?tt\i{ng t?:lcthnoli?gg to improve transparency, /
usability, and tracking.

( - —— o P \ ( P s =
‘ February 2025 — August 2026

Initiatives
il \ ( Caonstellation of Support \
January 2024 - December 2025 f LER Accelerator Cohort \ April 2025 - October 2026
+ Seven national grantees piloting an LER use case to test May 2025 — April 2026 A Capacity-Building Approach to Institutional Change
employer validation of digital credentials. led by the State Higher Education Executive Officers
* Integrating LERs into employer hiring processes to Association (SHEEQ) and Student-Ready Strategies (SRS)
improve job placement outcomes. e Improve student success through structural change on
« Expanding LER technology for seamless credit college campuses.
articulation across institutions, and to ensure students « State higher education agencies from Nevada and
own their credentials. i i ici
e EWU has piloted three LER projects (Summer Bridge Srei LN S BE I ISR TWaT]hl_ngthl'l - l:x;‘r\;'VSAC:_WIH DaFtICIPat:-h
: Pl Sei 2 Skills-based curriculum processes % SHEHeE AN DPOUIT DU LI PO enaris 10ps:

i . ) Qendor collaboration \CIUBITEFW expert coaching, and asvnchronous SUDDOy
\ in 2024-2025 with i04) /

25 universities planning & developing
learning & employment records.
Learner-centered credential
innovation

Systems alignment and governance

EWU Strategic Plan Alignment
Goal: Regional Anchor / Regional Impact

¢ Qutcome: By 2025-2026, EWU will complete a comprehensive regional economic profile using data-driven analytics and use that profile to promote
academic offerings that benefit our region in preparation for the development of an academic master plan.

* Qutcome: By 2026-2027, 75% of programs will have assessed alignment between program content, student learning outcomes, and regional skills
needs; by 2029, 90% of programs will have completed such an assessment.

Goal: Student Success and Experience

« Outcome: Annually increase first to second year retention rate by 1% point, closing structural equity gaps for targeted student populations 1.5-3.0%
points, while growing new student enrollment by 0.5 % and targeted student populations 1%.
e OQutcome: Annually, increase overall graduation rate by 0.5% points while closing structural equity gaps for targeted populations 1% point.
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Presentation Notes
Jackie/Christi:


PCE + Employer Connections

The Opportunity: Washington’s rural workforce needs credentialed
professionals: nurses, dental hygienists, mental health counselors, and
many others but the traditional path is not always accessible.

=0 + Y = {71

EWU is responding through industry-aligned educational pathways that:
o Keep employees working while learning

o Use regional experts, often employer connections, to deliver education close to
home

o Create stackable, credit-bearing pathways from non-credit, apprenticeship, and
stackable credential experiences

o Use low-residency models for placebound students

(1 ’J
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Presenter Notes
Presentation Notes
Jackie Coomes employer connections


Career-Integrated Pathway

Apprenticeship to Degree:

A Stackable, Flexible Pathway
(1 Y
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Apprenticeship Credit Award Degree Completion
Employer-Pro Prior Learning Credit Higher-level Careers
Provided Training e Advancement

Opportunities
e Professional Roles
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Presenter Notes
Presentation Notes
Jackie Coomes employer connections


EWU + SEIU Apprenticeship-to-Degree Partnership

Translating work experience into college credit:

e Up to 45 lower-division credits awarded for apprenticeships in Behavioral
Health, Peer Counseling, and Substance Use Disorder.

e Direct graduate pathways for SEIU-funded bachelor’s students into EWU’s
MBA Health Services, MS in Organizational Leadership, and MPH.

e Implementing Credit Predictor Pro to improve transparency in transfer credit
evaluations.

® Feasibility study on expanding apprenticeship articulation to EWU’s
Psychology degree programs.

(‘ﬁg )} SEIU Healthcare 1199NW
-,

Multi-Employer
\/ Training
o Fund
)

L/
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Presenter Notes
Presentation Notes
Sue: $200,000 grant, Dr. Sue Magyar PI, Dr. Kayleen Islam-Zwart co-PI. EWU’s partnership with Service Employees International Union (SEIU) Healthcare Multi-Employer Training & Education Fund provides formal articulation agreements for apprenticeships.


EWU + SEIU Apprenticeship-to-Degree Partnership

Why It Matters:

® Creates structured apprenticeship-to-degree pathways

® Serves as a foundation for working professionals to enter into
specified masters' programs.

e Strengthens Washington’s workforce pipeline in healthcare and
behavioral health fields.

(.

SEIU Healthcare 1199NW
Multi-_EmQoner
Training
Fund

Y
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PCE + Credit Mobility Pathways

Non-credit to Credit Opportunities

Christi, microcredentials and stackable credentials examnle needed)
3¢ A
® E d 2 G O PROFESSIONAL &

CONTINUING EDUCATION

Eastern Washington University

e Bilingual education onune ot i tans oan |

INDUSTRY-RECOGNIZED CREDENTIAL i / [

e UX certificate

Advanced Hospital Coding and CCS Prep @ Certified inpatient Coder & Clinical Derval Assistart @)
Advanced Medical Interpreter Centiied Medical Administrative Assistant ((MAN @ Medical Billng and Coding &
Certified Clinical Medical Assistant (COMA) @ Certfied Medical Administrative AsSStantwith  Medical Billing Specialist &
Centifid Clinical Medical Assitan for Experienced  Cerufiéd BeCtronic Health Recorus SOeCalBt + e siline Specialst with Electronic
[y Medical Tenminology & Health Records &
Certified Clinical Medical Assistant (COMA}+ Certfied Medical ABTInSITOVE ASSSIANtWI L oot
Certfied Electronic Health Records Specialist Medical Biling and Coding @
(CEHRS) Certified Outpatient Coder & Medical Office Manager @
Certified EKG Technician @) Certified Pharmaceutical Sales Representative @  Paient Access Representative &
Certified Electronic Health Records Specialist Certified Physical Therapy Aide @ Patieni Care Technican &
(CEHRS) @ Cervfied Phiebotomy Technician Pharmacy Technician &
Certified Health Unit Coordinator & Certified Professional Medical Auditor @ Regissered Behavior Technician Training &
Centified Healthcare and Eldercare Mediator Certified Risk Adjustment Coder & Sterfle Processing Technician &

Accounts Payable Manager Certification @ Certified Supply Chain Professional + Freight Lean Six Sigma Yellow Beit @

Accounts Payable Specialist Cervfication @ Broker/Agent Training Lean Six Sigma Yellow Belt and Green Belt @
Career Counselor and Life Coach Certified Six Sigma Black Belt ean Training &

Centified Adminstrative Professional @ Certified Six Sigma Green Belt @ v

Cenified Admirvstrative Professional with Centified Virtual Assistant
Microsoft Office Speciakist (MOS) Associate &
Certified Administrative Professional with
Microsoft Office Specialist (MOS) Chartered Tax Professional Payroll Practice and Manags
Expert Associate @ Chartered Tax Professional for California Residents  payroll Practice and Management with
Centified Business Analysis Professional (CBAP)  Chartered Tax Professional with Microsoft Excel @) Microsoft Excel €
Prep Course Court Interpreter (Spanish/English) PMI Agie Centified Practitioner (PMI-ACP)®
Certified Business Daza Analytics (CBDA)Prep Course £y Certifiate in Business Analysis (ECBA)Prep  PMI Risk Management Prafessional @

nprofit Manager + Professional Grant Writing
Office Manager &
Payroll Manager

Certified Bookkeeper @ Course Professional Bookkeeping with QuickBooks

Centified Credit Counselor @ Eecuive Assistant & Ordine

Certified Credi Counselor and Certified Fnancial e tive Assistant with Microsoft Offic Professional Bookkeeping with QuickBooks Online
Health Counselor (MOS) Associste @ with Payroll Practice and Management @

Certified Financial Health Counselor @ Executive Assistant with Microsoft Office Specialist  Professional Grant Writing

Certified Global Business Professional (MOS) Expert & Project Management Essentials with CAPM Prep

Certified Internal Auditor Finandial and Career Coath & Senior Professional in Human Resources

Certified internal Auditor with Microsoft Excel @ Human Resources Professiona social Entrepreneurshp @

Certified Persuasive Copywriter Lean Six Sigma Black Belt @ Six Sigma vellow Belt &
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Presenter Notes
Presentation Notes
Christi (ed2go):

https://careertraining.ewu.edu/
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Capturing ALL Credentials and Related Skills
through Learning & Employment Records

LER Overview: Organization & Technologies



Presenter Notes
Presentation Notes
Christi: Hello, thank you to the ITHAKA team for letting me share today about learning & employment records called LERs. I am going to highlight lots of resources versus a single technology, so on the slides each underlined word/phrase and the graphics are hyperlinked for your future reference and I will share some links in the chat. In addition to my role at Eastern Washington University, I have been the lead evaluator for the SkillsFWD grant and a member of the LER Partner Scan efforts which I will talk more about in a bit. That work and along with other LERs efforts over the last 2.5 years, have taught me the hard way that LERs are best introduced via infographics and/or a video overview and thankfully those are available now…(next slide please)

https://docs.google.com/document/d/11Xzx-WaiTbXcwN9uM3UPysVMlyHc9Y8n/edit

Credit for Prior Learning

Digital Wallet /

Badging System

INNOVATION
T3 NETWORK

Al-Powered Career Pathways

(1:13 min.)
Pgwer§d by
©territorium



Presenter Notes
Presentation Notes
To set the stage for this US Chamber of Commerce Foundation LER video, take a look at the infographic on the left from Territorium (a LER digital wallet company that has 12 million uses worldwide with one partner being the University of Texas System). The term CLR shown on the bottom stands for Comprehensive Learner Record, which is a standard for digital learner records, while LER is the broader concept of a digital record encompassing both learning and work experiences.  The video will use the phrase “digital passport” also known as a digital wallet (not money related in the LER space) in which credit for prior learning can be documented and often represented using digital badges. And with the skills-based hiring movement taking place over the last two years, these digital wallets also house people’s skill sets that are aligned to their earned credentials. Please play the video for an overview of LERs: https://youtu.be/N_o3TKsyvkI?feature=shared then we can move to the next slide.


https://youtu.be/N_o3TKsyvkI?feature=shared
https://youtu.be/N_o3TKsyvkI?feature=shared

LER National Efforts

2018: T3 Network create by US Chamber of Commerce (LER Ecosystem Map & LER Toolkit)

(funding: Walmart, Lumina, Gates, Google, Microsoft...)

2022-2023: NGA Skills-Driven States and NGA LER Use Cases to better connect skills-based
training to skills-based hiring practices through LER systems.

2023: SkillsFWD funded seven grants (~S1.4million/$S700K each) to evolve LER ecosystems
across the US: using the LER Ecosystem Map as their RFP objectives.

2024: AgriProspects (in partnership with Merit - LER tech) developing a Marketplace to
connect 11 grantee cooperative extension's adult agricultural workforce development
programs with digital credentialing systems, including LERs.

2024: LER Accelerator: National coalition launched to accelerate adoption of LERs in post-
secondary. April 2025: RFP awarding grantee cohort for post-secondary LER adoption.

2025: SkillsFWD LER Partner Scan: National and international LER project compilation.


Presenter Notes
Presentation Notes
The T3 Network that created that LER video was established by the US Chamber of Commerce Foundation with funding from various big players namely Walmart and Lumina which continue to fund various projects including the SkillsFWD initiative. This slide shows the major national LER initiatives taking place and their timeline. I will go over each in a bit more detail and describe how EWU has been a part of each of these initiatives as we move to LER technology adoption/integration into our university to support credit/credential mobility. Next slide please.

https://www.t3networkhub.org/
https://lermap.t3networkhub.org/
https://www.t3networkhub.org/ler-toolkit
https://www.nga.org/projects/skills-driven-state-community-of-practice/
https://www.nga.org/ler
https://www.skillsfwd.org/
https://lermap.t3networkhub.org/
https://extension.org/2024/12/19/extension-foundation-to-launch-digital-marketplace-for-extension-programs-new-platform-to-expand-access-to-cooperative-extension-offerings-and-workforce-development-opportunities/#:%7E:text=%E2%80%9CExtension%20programming%20is%20uniquely%20positioned,of%20their%20skills%20and%20qualifications.&text=This%20initiative%20aligns%20with%20the,readiness%2C%20and%20promote%20lifelong%20learning.
https://extension.org/2024/12/19/extension-foundation-to-launch-digital-marketplace-for-extension-programs-new-platform-to-expand-access-to-cooperative-extension-offerings-and-workforce-development-opportunities/#:%7E:text=%E2%80%9CExtension%20programming%20is%20uniquely%20positioned,of%20their%20skills%20and%20qualifications.&text=This%20initiative%20aligns%20with%20the,readiness%2C%20and%20promote%20lifelong%20learning.
https://www.merits.com/
https://www.aacrao.org/who-we-are/newsroom/article/2024/04/17/national-coalition-launched-to-accelerate-adoption-of-learning-and-employment-records-lers-in-post-secondary-education

LERs & Credit/Credential Mobility

TBLNE'}%‘@JP" HOME RESOURCES PROJECTS BLOG LERMAP LERTOOLKT FAQ [ECRGIEELLeLL

Our Mission

The T3 Innovation Network's mission is to enable the digital transformation of the
talent marketplace by promoting data interoperability and harmonization across
diverse stakeholders, including: employers; education, training, and credentialing
providers; government agencies; and technology partners so learners and workers

can better pursue education and employment opportunities.

We strive to:

make all learning enable competencies empower learners and

e, a.und skills to function workers with data
like currency

Welcome to the T3 Innovation Network's LER for SBHA Toolkit!

This toolkt i focused on issuing Learning and Employment Records (LERs) as Verifiable Credentials(VCs) to support skills-
based hiring and advancement (SBHA) use cases. As VCs, LERs can directly benefit empl and other partners in
the ecosystem. This aims to be vendor-neutral and based on open data standards.

to expand and evolve support from the community. As you engage with the resourt

Thank you in advance for helping us ensure these resources are useful, practical, and understandable!

! 1y
IMPLEMENTATION RESOURCES



Presenter Notes
Presentation Notes
Established in 2018, the T3 Innovation Network is an initiative of the US Chamber of Commerce Foundation. Their Mission focuses on making all learning (including on the job learning) count and to increase skills-based hiring practices.Through a variety of stakeholder input methods that I was able to be a small part of, they have created the LER Ecosystem Map & LER Toolkit (if interested, you can click on those three graphics for links to each). The LER Ecosystem Map does a great job of describing the various roles needed for a successful LER implementation model while the LER Toolkit provides details on how to implement LERs systemically. These tools came out AFTER we were establishing a LER ecosystem as part of the National Governors Skills-Driven States grant. Next slide please.

https://www.t3networkhub.org/
https://lermap.t3networkhub.org/

<

LERs & Credit/Credential Mobility

NATIONAL

GOVERNORS

ASSOCIATION

Skills-Driven State Community Of

Practice

Projects

The National Governars Association Center for Best Practices (NGA Center), in
partnership with Jobs for the Future (JFF), has launched a project to help
Governors' offices and other senior state officials better connect skills-based
training to skills-based hiring practices and to consider promising design
elements of Learning and Employment Record (LER) systems.

Named the Skills-Driven State Community of Practice, this peer learning
opportunity will support states in preparing their employers, education and
workforce systems, data systems and policies to design and implement digital
wallet and LER projects as an equitable economic mobility tool.

Participating States

ABOUTUS ¥ MEETINGS ¥  STRATEGY & PARTNERSHIPS ¥

#e WASHINGTON STUDENT
Y \{ MENT CC N

FINANCIALAID ¥ ADMINISTRATION ¥ OUTREACH & INITIATIVESS ¥

MEDIA RELEASE: NATIONAL GOVERNORS ASSOCIATION FUNDS LER PILOT

Features

= Community Of Practice-| ..

Participating States

» National LER Advisory Co| =i

- Leadership Board

s Resources For Skills-Driven
States

States engaged are at varying stages of preparation to execute this work with the intention of moving forward in their

efforts build and strengthen state/regional LER systems.

disabiltes.

The National Governors Association funds a new way to showcase and verify worker skills and training

Washington State | Spokane

Learning & Employment
Record (LER) Project Overview
A Skills Driven Community of Practice

Poweredby Mert | In Pathersaip wth National Govemars Association

Partnership Overview

Merk,Greater Spokane Inc (65), Washington Student Achiesement Councl (WSAC)
Wesngton Sate Uni ), Washinglon Tranirg and Educa
< TB) Easiem Wa W), Providence
Heathcare, education, workforce and training eaders are partrering to creete a
Leaming and Employment Record (LER) ecosystem.

Association t employmert
tates, The hope rk here n i d

expand our existing stae effort to suppart reein and connect local talentto meaningful
employent. LER's wl meke t easerfo a tue pathways aoproach o be establshed i
the region.n addtion, LER's will support workers of color, inigenous workers, low-
Income warkers, rural wrers, and workers with disabiites to not just engage in skill

10 befully employed ard g y over thelr patiays 1o

cuccess



Presenter Notes
Presentation Notes
In 2022-2023, the NGA Skills-Driven State CoP was established to better connect skills-based training to skills-based hiring practices through LER systems. EWU first entered the LER world in 2023 through this NGA grant as Washington state was an awardee ($150K) via the Washington Student Achievement Council (WSAC) our state agency focused on increasing education attainment for WA residents. Inez and Abby from WSAC are here today as part of our project team. WSAC subcontracted Greater Spokane Inc (area chamber of commerce/economic development) where I was then working as the VP of education and talent. The goal was to establish a local LER ecosystem. After 100s of hours of me and Inez talking to regional leaders about LERs (which nobody knew about then and no video or toolkits were developed to share), EWU and Providence Health partnered with GSI and the LER tech company Merit to offer EWU Summer Bridge students verified credentials for their experiences. Dr. Jackie Coomes, EWU Vice Provost, led the EWU efforts with this LER partnership and was kind enough to give me a job as the AVP of PCE – and now here we are with this awesome cohort! Again, the graphics are linked to details about these projects. Next slide please.

https://wsac.wa.gov/media-2023-06-01-NGA-Grant-LER
https://wsac.wa.gov/sites/default/files/2023-06-13-0442-LER-Project.pdf

LERs & Credit/Credential Mobility

/. SkillsFWD ‘|'3 INNOVATION

Accelerate Montana's Validated Skills
Lead: Accelerate Montana

Description: P

tribal commur

Q4
iu-i

L &

! Credeatialinf
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pa— i Technoleg
Central Ohio Talent Network ‘J Inpape LIk Technalogy

Lead: ASPYR .f AY LER Frovdpes

|

LSRR S e “ Ecosystem

| 4

ColoradoFWD Lii'marh i (A
Lead: The Colorad R inirn

Description: Add

promote ect

Student Worker Employment for Skills-Based Success
Lead: Arizona State University
Description: E

fupparing Srtern

Lead: W
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Presenter Notes
Presentation Notes
As the NGA grant funding and cohort ended, EWU did not continue the Merit/Summer Bridge partnership directly but did continue to partner with WSAC, GSI, and various Newcomer Support agencies to submit for the SkillsFWD grant established in late 2023. Our proposal was not awarded, however of the ~56 submitted proposals, SkillsFWD did fund six projects at $1.4million each to evolve LER ecosystems across the US using the LER Ecosystem Map as their grant objectives. One grantee was unable to meet the grant criteria so SkillsFWD split that funding and brought on two additional projects, each shown in the graphic on the left. I was on the SkillsFWD RFP review committee and was asked to be the SkillsFWD grant evaluator with a Stanford lead who left the project in February 2024 and was replaced by an evaluator from the Manhattan Strategy group in March 2024. Each of the grantees are providing some type of credit/credentials through their LER technologies that are tied to skills, verified, and supposed to be interoperable (more on interoperability soon and you can see LER Overview linked on multiple slides for more grantee partnership details). This grant ends at the end of 2025. The SkillsFWD leads and I are also conducting an LER Partner Scan of the multiple US and international LER projects.

https://lermap.t3networkhub.org/
https://www.skillsfwd.org/about
https://www.t3networkhub.org/

LERs & Credit/Credential Mobility

NEWS~ ABOUT MEMBER SERVICES  NATIONAL PROGRAMS AND SERVICH

Platform  Solutions v Pricing  Resources v AboutUsv Q [ Legh )

AgriProspects

Workforce Development Network

‘ ACLAST A
People Dat ° |
Merit's digital credentialing infrastructure - prod .

transforms how we govern and do business

A national
program of the

Merit’s (LER) solution (video 38:10)



Presenter Notes
Presentation Notes
Also in 2024, the AgriProspects (in partnership with Merit - LER tech) are developing a Marketplace to connect 11 grantee cooperative extension's adult agricultural workforce development programs with digital credentialing systems, including LERs. I was also a RFP evaluator for the AgriProspects grants (~55 proposals) and will be speaking at their conference in June about the SkillsFWD LER work as well as our EWU LER and credit mobility projects. Next slide please.

https://extension.org/2024/12/19/extension-foundation-to-launch-digital-marketplace-for-extension-programs-new-platform-to-expand-access-to-cooperative-extension-offerings-and-workforce-development-opportunities/#:%7E:text=%E2%80%9CExtension%20programming%20is%20uniquely%20positioned,of%20their%20skills%20and%20qualifications.&text=This%20initiative%20aligns%20with%20the,readiness%2C%20and%20promote%20lifelong%20learning.
https://youtu.be/S30N-Hpb4sg

LERs & Credit/Credential Mobility

Wy SN | 1 \CCELERATOR COHORT
B—

£3 LERACCELERATORINITIATIVE (il

loyment Records (LERSs)

The LER Accelerator initiative seeks to boost the adoption of Learning and Employment Records Application deadline March 17

(LERs) in post-secondary education. ABOUT THE LER ACCELERATOR

Vision The LER Accelerator is a coalition aimed at advancing the development and adoption of LERS in
postsecondary education. The Accelerator’s efforts aim to modernize how learning achievements and job
R—— . . : . skills are documented and recognized, helping to create a more transparent, efficient, and equitable
Our vision is to transform post-secondary education by acceleratmg the W\despread adopt\on of system for both learners and employers. Members of the LER Accelerator Coalition are working
LERs, empowering learners to seamlessly showcase their skills and achievements while facilitating collaboratively to address barriers to LER adoption and advance successful models and examples that

t t and efficient h t | t accelerate the creation and issuance of quality credentials in post-secondary education. Coalition
ransparentand effcien pat Ways to employment. members include:

Key Goals 1EdTech ACE EDUCAUSE
AACRAO AIR NACE
RACC C-BEN NACADA

+ Expanding awareness of LERs AACRU Digital Credentials Consortium  UPCEA

» Sharing best practices puss: Selecle pustascondary iistoutions whl participele N1 OENEAT Colart Xpedlence to Jian aig
« Establishing integrity in LER-credentialed systems
« Promoting interoperability

+ Addressing technical hurdles Funding and Support: P

« Envisioning long-term changes in the higher education landscape

April 2025 announcement of cohort awardees
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Additionally in 2024, the LER Accelerator was established as a National coalition launched to accelerate adoption of LERs in post-secondary. Note the 12 national associations making up this coalition. The LER Accelerator created an RFP in late January 2025 to establish a learning cohort for post-secondary LER adoption. Their goal was to announce awardees by April 8 however they emailed us two weeks ago saying because of the large volume of applicants, they are delayed, so we are hoping to hear positive news from them soon. But this is an incredible move forward in post-secondary credentialing with the alignment of these important national organizations. Next slide please.

https://www.aacrao.org/docs/default-source/signature-initiative-docs/learning-mobility/cohort-rfp.pdf?sfvrsn=fc4d4376_3
https://www.aacrao.org/our-work/learning-mobility/innovative-credentials/ler-accelerator

LERs & Credit/Credential Mobility

|

®3 | ER ACCELERATOR INITIATIVE

PHYSICAL DIGITIZED
DOCUMENTS RECORDS

READABILITY
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Yesterday, we listened to a LER Accelerator webinar where they highlighted this graphic showing the evolution of digital credentials from a PDF on the left to the use of Digital Wallets on the right. The key to high-quality, digital credentials are that the data they show that they are verified by the institution, tamper evident, and ideally interoperable (which is the open badge 3 standard – OB3) so that the person who has earned the credential, OWNS the credential and can use it however they want…AND in time, registrars will accept these verified digital credentials as part of the application process. Next slide please.

https://www.aacrao.org/our-work/learning-mobility/innovative-credentials/ler-accelerator

LER Technologies

LER Overview: Organizations, & Technologies

1.Digital Credential Issuers: Canvas Credentials, Credly, Accredible (OB3?)
2.Digital Resume: SmartResume (verified credentials w/ Marketplace)
3.Digital Achievement Wallets: iQ4 Corp, Merit, Territorium, EBSCO

Recognize & Equip

Traditional Resume RS

Encryption Layer

. [t = INSTRUCTURE

Credential Comparison resource: Education Design Lab CredCompare website
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These are various types of LER technologies: An organization will need technology that issues the credential. Those that are well known are Canvas Credentials, Credly, and upcoming is Accredible (there are many others) – the need is for these issuers to align to OB3 standards for interoperability and to provide in-depth, trusted data. The digital resume, SmartResume, is another LER technology that represents verified credentials and offers a marketplace (hiring platform). There are multiple digital wallets as well, each with their own assets. The graphics from left to right represent badges from Canvas/Instructure, the SmartResume platform, and the iQ4 digital achievement wallet that shows one’s skill sets based on their earned and self attested credentials. To see details about various LER technologies, you can view the Education Design Lab’s Credential Comparison website linked on the bottom of this slide. Next slide please.

https://www.instructure.com/higher-education/products/canvas/canvas-credentials
https://info.credly.com/
https://www.accredible.com/campaign-accredible-demo?utm_source=paid-advertising&utm_medium=google&utm_campaign=branded&utm_term=accredible&utm_content=demo-request&utm_audience=branded-general&gad_source=1&gbraid=0AAAAADqVJdM18VhkXcWr2cxZCVduF8XHB&gclid=CjwKCAjw--K_BhB5EiwAuwYoytFX72dhJoG6UMu6J071jZZYiJNgOigV7oq63FKIz9p2EJB3loZb8hoCdu8QAvD_BwE
https://www.imsglobal.org/spec/ob/v3p0
https://www.youtube.com/watch?v=Ez_0aJJw2ec
https://www.youtube.com/embed/cVp4F3O9JYE
https://www.merits.com/
https://territorium.com/
https://www.ebsco.com/
https://docs.google.com/document/d/11Xzx-WaiTbXcwN9uM3UPysVMlyHc9Y8n/edit
https://eddesignlab.org/lers/credcompare/

EWU Tech Adoption Process
Continues

LER Overview: Organization, & Technologies

EWU has vetted all of these organizations and more...

1.Digital Credential Issuers: Canvas Credentials, Credly, Accredible (OB3?)
2.Digital Resume: SmartResume (verified credentials w/ Marketplace)
3.Digital Achievement Wallets: iQ4 Corp, Merit, Territorium, EBSCO
4.Digital Credit Prior Learning Assessment Tool: CAEL Credit Predictor Pro

CISION  news  mesouces  contact

EW U c u rre nt LE R p I I Ots + |Q4 CDRPORATION Eastern Washington University Partners with

Empowering students and lifelong learners to carry iQ4 to Expand Cybersecurity Training for

their credentials into tomorrow's digital landscape Veterans and Students - Launching

w/ iQ4 Corporation il Sericescrner Program

PRI 2
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At EWU, we have seen/vetted all shown technologies and are excited to be integrating CAEL Credit Predictor Pro for our credit mobility efforts, as well as have the two pilot projects with the iQ4 digital achievement wallet taking place. The therapeutic rec pilot has been an easy implementation as our faculty already had her syllabi aligned to skills which are aligned to the national exam students sit for after taking these six courses and can earn a digital badge for that national exam. Therefore, students can earn a microcredential for each course and their aligned skill sets as well as national badge will be displayed in their iQ4 wallet IF they chose to accept the badges which are offered to them through email. More to come and more to learn as we move through our cohort project with you. 

https://www.instructure.com/higher-education/products/canvas/canvas-credentials
https://info.credly.com/
https://www.accredible.com/campaign-accredible-demo?utm_source=paid-advertising&utm_medium=google&utm_campaign=branded&utm_term=accredible&utm_content=demo-request&utm_audience=branded-general&gad_source=1&gbraid=0AAAAADqVJdM18VhkXcWr2cxZCVduF8XHB&gclid=CjwKCAjw--K_BhB5EiwAuwYoytFX72dhJoG6UMu6J071jZZYiJNgOigV7oq63FKIz9p2EJB3loZb8hoCdu8QAvD_BwE
https://www.imsglobal.org/spec/ob/v3p0
https://www.youtube.com/watch?v=Ez_0aJJw2ec
https://www.youtube.com/embed/cVp4F3O9JYE
https://www.merits.com/
https://territorium.com/
https://www.ebsco.com/
https://www.cael.org/what-we-do/credit-predictor-pro
https://docs.google.com/document/d/11Xzx-WaiTbXcwN9uM3UPysVMlyHc9Y8n/edit
https://www.ewu.edu/news/pce-partners-with-iq4-to-create-opportunities/
https://www.prweb.com/releases/eastern-washington-university-partners-with-iq4-to-expand-cybersecurity-training-for-veterans-and-students--launching-service2cyber-program-302384500.html

EWU Therapeutic Recreation
Pilot of 1Q4 Digital Wallet

What if traditional resumes were a thing of the past, and
instead, all of an employee’s workplace skills,
proficiencies, experiences, education, and credentials were

available in one place for you to better match talent to

S EREEEL T T (2 E74 1Q4's got you covered.

For your reference:

® \Whatis an LER video (1:16 min)
e iQ4 digital achievement wallet video (s min)
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https://youtu.be/JFCML4wqgMs?feature=shared
https://www.youtube.com/embed/cVp4F3O9JYE

What is a Digital Wallet?

iQ4 Wallet is part of a person's Learning and Employment
Record.

It's a lifetime career “Digital Wallet” that enables students
and workers to promote workplace skills, proficiencies,
experience, education, credentials, and their portfolio of
work.

Students can use the Wallet to find career pathways to
suitable job roles matched to employers’ skills-based
hiring needs.

A live job feed can be accessed with a selection of
geographic location preferences to work.

L0
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1Q4 DIGITAL ACHIEVEMENT WALLET

Centralizes accomplishments

Aligns skills and career goals

Career development - Linkedin =
Job Interviews = |

Competency tracking

£ 0

Career mapping
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iQ4 DIGITAL ACHIEVEMENT WALLET

-m | Wa"et Profile Credentials Skills Career Pathways ‘ Send us feedback |

Hi Karen,This is your discovery dashboard. Where do you want to go from here?

Profile Credentials Skills Career Pathways
0 06 . s
o
Build out your Profile with skills Go to Credentials to add and Visit Skills to review, edit and add Explore your Career Pathway job
and credentials you can share manage all your educational more skills to your Profile. options from your current and
with employers achievements. projected skills and discover
what employers you may want to
connect with
Build My Profile Add a Credential Manage my skills Explore Career Pathways

RECOMMENDED
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1Q4 DIGITAL ACHIEVEMENT WALLET

= ™ : ; , R
m | Wa"et Profile Credentials Skills Career Pathways | Send us feedback Page Tour 9

10131 nUMDEer oT SKINS 11 Skiis Frotessional Skills Son Skins

MY SKILLS T @ What's this? ADD A ROLE

Add a job role and see how you're matched =
Karen Wenzel

Recreation Therapist

Explore your T-Shaped technology, business and professional skills as a planning framework for growth.

This person has extensive experience in academia,
recreation therapy, program management, and
fundraising for non-profit organizations serving
individuals with neurological disabilities, particularly
multiple sclerosis. They have a strong background in
research, consulting, and professional leadership roles.

9 Education

SELF ATTESTED

Ph.D. Recreation Therapy
Clemson University

SELF ATTESTED

M.A. Therapeutic Recreation
University of Northern Colorado

@ Experience

SELF ATTESTED

Recreation Therapist
'est Pines Rehavioral Health/SC1 HS

]
AL Type here to search W ,‘
-

4 75°F Mostly cloudy
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1Q4 DIGITAL ACHIEVEMENT WALLET

m l Wa”et Profile Credentials Skills Career Pathways Send us feedback | Page Tour o ! i

SEARCH FOR A JOB ROLE @ BROWSE JOBS BY JOB FAMILY @ SUGGESTED ROLES

Career Pathways [ Ssorchor 1es. .5, Softwere Deveiope I l - ‘ l -

. Matched . Missing

Health Information Manager
+ Ad

Program Manager i

Business Analyst
+ Add

Operations Manager

Therapeutic Recreation @

Creative Therapist @
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PCE + Credit Mobility Pathways
Q&A

PCE Webinar Series

EWU Faculty/Staff Session:
- April 4: PCE + EWU Faculty Connections
- July 16: PCE + EWU Support Units

Industry Sessions:
- April 18: K-12 School Districts
- April 29: Healthcare

EWU Faculty/Staff and Industry Combined Session:
- May 13: PCE + Credit Mobility (Registration Link)
- July 29: PCE + EWU Alumni

(1 ’J
PCE Webinar: May 13, 2025 X¢F EASTERN WASHINGTON UNIVERSITY
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Christi lead for all speakers’ responses

https://www.ewu.edu/pce/frequently-asked-questions/
http://ewu.edu/pce
https://ewu.zoom.us/webinar/register/WN_hytJhl-0Taq4oWBGKg3K1g
http://ewu.edu/pce

PCE + Credit Mobility Pathways

e Dr. Christi Harter, Assistant Vice President PCE
charterl @ewu.edu, 509-359-2449

e Dr. Jackie Coomes, Vice Provost
jcoomes@ewu.edu, 509-359-6991

e Dr. Sue Magyar, Interdisciplinary Studies Director & Lecturer
smagyar@ewu.edu, 509-359-4876

e Dr. Karen Wenzel, TR Program Coordinator & Instructor
kwenzel@ewu.edu 303-618-3099

(1 ’J
PCE Webinar: May 13, 2025 X¢F EASTERN WASHINGTON UNIVERSITY
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mailto:charter1@ewu.edu
mailto:jcoomes@ewu.edu
mailto:smagyar@ewu.edu
mailto:kwenzel@ewu.edu
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